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Consultant Pharmacist Post Approval

Application Form

o Complete all sections of the form in full since failure to do so will invalidate this document
o Refer to the applicant guidance document for information on completing this form
e Each section should consist of max 300 words

e The grey boxes in each section will expand to accommodate response entry as you type
You should not amend the text outside the grey boxes

e To cross a box, double click on the box using your mouse

We may anonymise your application to use as an exemplar for future applicants. If you do
NOT agree to this, please cross the box. [_]

1 General information ‘

1.1 | Title of proposed consultant pharmacist post:

1.2 | Date of application:

1.3 Named contact for submission:
Telephone:
Email:

1.4 | Name and address of employing organisation:

1.5 | Proposed base for post holder:

Roles and responsibilities

2.1 | Attach the following documents to support your application:

1) Job description

2) Person specification, mapped against the Advanced Pharmacy Framework:
3) Job plan

4) Organisational map

3.1 | What are the issues, problems, service needs and gaps in the current provision?

3.2 How were these identified and assessed?

3.3 | How will the post deliver medicines optimisation and value for money?

3.4 | How will the post fulfil its leadership role across the health community and
beyond?



https://www.rpharms.com/Portals/0/RPS%20document%20library/Open%20access/Frameworks/RPS%20Advanced%20Pharmacy%20Framework.pdf
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3.5 | Other than for leadership, will the post provide services to a single organisation
or a number of organisations?

4 Anticipated outcomes

In each of the following sections, referencing how this relates to patient, service
improvement and medicines optimisation, you must detail:

e what the post-holder will do
o the level of responsibility they will hold
e the expected outcomes

4.1

a) | Expert practice:

b) | Research, evaluation and service development:

c) | Education, mentoring and overview of practice:

d) | Professional leadership and consultancy:
4.2

a) | Patients:

b) | Improvement of services:

c) | Improvement in quality:

d) | Impact on medicines management:

Level of practice

5.1 Describe how this post will meet the descriptors of a consultant-level role and
how it will differ from advanced-level posts in the pharmacy team:

Risk assessment

6.1 Describe the risk management approach and associated structures and
processes in place to assess and minimise risk to patients, the post-holder and
the employer:

Line management

71 Describe the line management structures in place for the post which ensure the
postholder is effectively and appropriately managed and supported.
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8 Monitoring and ongoing development ‘

8.1 How will the post be monitored to ensure that it meets the identified needs and
stated outcomes?

8.2 | What arrangements will be made for clinical supervision, development review and
continuing professional development of the post holder?

8.3 | What arrangements will be put in place to succession plan for this post including
cover during periods of absence?

9  Applicant details

9.1 | Provide details of those involved in the development and submission of this
post

Name Designation Organisation




